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An internship offers a Bristol student the opportunity for career exploration and development, and the 
ability to learn new skills. It offers you, the employer, the opportunity to bring new ideas and energy into 
the workplace, develop talent, and potentially build a pipeline for future full-time employees.
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PAID VS. UNPAID INTERNS
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�*�E�M�V���' �S�Q�T�I�R�W�E�X�M�S�R: Paying interns demonstrates a 
commitment to fair compensation for their time and 
effort. It acknowledges the value of their work and 
helps cover living expenses, making it more 
accessible to a diverse range of candidates.
�%�X�X�V�E�G�X�M�R�K���8�S�T���8�E�P�I�R�X: Paid internships are more 
appealing to highly qualified and motivated 
candidates. Offering competitive compensation can 
attract the best and brightest students or entry-level 
professionals who might not otherwise consider an 
unpaid opportunity.
�, �M�K�L�I�V���1�S�X�M�Z�E�X�M�S�R���E�R�H���4�V�S�H�Y�G�X�M�Z�M�X�]: Paid interns are 
often more motivated and committed to their roles 
because they see a direct correlation between their 
efforts and financial reward. This can lead to 
increased productivity and enthusiasm in their work.
�0�I�K�E�P���' �S�Q�T�P�M�E�R�G�I: In some jurisdictions, offering 
unpaid internships may be subject to strict labor laws 
and regulations, making it more practical and legally 
compliant to provide paid opportunities.
�(�M�Z�I�V�W�I���E�R�H���-�R�G�P�Y�W�M�Z�I���%�G�G�I�W�W: Paying interns helps 
ensure that internships are accessible to a broader 
range of candidates, including those from lower-
income backgrounds who may not be able to afford 
an unpaid position.
�, �M�K�L�I�V���6�I�X�I�R�X�M�S�R���6�E�X�I�W: Paid interns are more likely 
to complete their internship commitments since they 
are financially invested. This can lead to a more 
stable and productive workforce.

�&�Y�H�K�I�X���' �S�R�W�X�V�E�M�R�X�W: Small businesses, startups, or 
nonprofit organizations with limited budgets may find 
it challenging to offer paid internships. Unpaid 
internships can be a cost-effective way to provide 
valuable experience to interns.
�)�H�Y�G�E�X�M�S�R�E�P���)�\�T�I�V�M�I�R�G�I: Unpaid internships can be 
designed to prioritize educational experiences over 
financial gain. They allow interns to focus on learning 
and skill development without the pressure of 
meeting job-related deliverables.
�)�\�T�P�S�V�E�X�S�V�]���3�T�T�S�V�X�Y�R�M�X�M�I�W: Unpaid internships can be 
a great way for students or career changers to 
explore different fields or industries without a long-
term financial commitment.
�*�P�I�\�M�F�P�I���; �S�V�O���%�V�V�E�R�K�I�Q�I�R�X�W: Unpaid internships 
often offer flexible work arrangements, which can be 
beneficial for students who have academic 
commitments or other responsibilities.
�7�Y�T�T�S�V�X�M�R�K���2�S�R�T�V�S�J�M�X�W���E�R�H���' �L�E�V�M�X�M�I�W: Many unpaid 
internships are offered by nonprofit organizations or 
charitable causes. Individuals may be more willing to 
volunteer their time and skills to support a worthy 
mission without financial compensation.
�4�S�X�I�R�X�M�E�P���J�S�V���*�Y�X�Y�V�I���4�E�M�H���6�S�P�I�W: Some organizations 
use unpaid internships as a pipeline for future paid 
positions. Interns can gain experience, prove their 
capabilities, and increase their chances of securing a 
paid role within the same organization.

YOU SHOULD PAY INTERNS IF YOU CAN'T PAY INTERNS

�;�L�I�X�L�I�V���]�S�Y���G�E�R���S�V���G�E�R�R�S�X���T�E�]���]�S�Y�V���M�R�X�I�V�R�W�����P�S�S�O���E�X���E�P�X�I�V�R�E�X�M�Z�I���J�S�V�Q�W���S�J���G�S�Q�T�I�R�W�E�X�M�S�R��
�S�V���T�I�V�O�W���X�S���Q�E�O�I���]�S�Y�V���M�R�X�I�V�R�W�L�M�T���W�X�E�R�H�S�Y�X��

Professional Development Workshops
Networking Events 
Provide Additional Trainings Not Offered At The College
Cover Transportation Costs
Offer Scholarships
Recognition
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