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I My Goal for You Today

* You will come away with a better
understanding of the benefits available to you.

* You will have a better understanding of the
benefits you are enrolled in.

* You learn about benefits available that maybe
you didn’t know about.
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I My Goal for Me Today

GAVE BENEFITS
PRESENTATION
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Today’s Topics

* Retirement plans

* Insurance

* Flexible Spending Accounts (FSAs)

* Employee Assistance Program (EAP)
* Annual Enrollment period

* Dental and vision plans

* Leave accruals/Paid Time Off

* Tuition Remission

* Professional Development

* Employee Discounts

* Commonwealth of Massachusetts Financial Wellness Program
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Which benefit is most important to you?

BRISTOL

COMMUNITY COLLEGE




Massachusetts State

Employees’ Retirement

System

Optional Retirement
Program

Omnibus Budget
Reconciliation Act

Retirement Plans - Mandatory

COMMONWEALTH OF MASSACHUSETTS
EMPLOYEE RETIREMENT PLANS
Abbreviation
Name

MSERS

ORP

OBRA

Description

Defined benefit plan
that provides
predictable &
guaranteed income
(benefits calculated
using a formula)
Defined contribution
plan that provides
income based on
the investment
performance of your
individual account
balance, which you
decide how to invest
Massachusetts
Deferred
Compensation
Smart Plan

Eligibility

Classified
Employees, Faculty,
Unit Professionals
and Non-Unit
Professionals

Faculty, Unit
Professionals, Non-
Unit Professionals

Part time
employees*

*Exemptions: Already paying into MSERS or ORP/Full time student

For additional information, visit these websites:
MSERS: www.mass.gov/retirement

ORP: www.mass.edu.forfacstaff.orp

SMART Plan: www.mass-smart.com
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http://www.mass.gov/retirement
http://www.mass.edu.forfacstaff.orp/
http://www.mass-smart.com/

Supplemental Retirement Plans

Retirement
Plan Name

Abbreviation

Description

Eligibility

Compensation
Plan-

SMART Plan

contributions are invested
in the investment options

you have selected.

All earnings are tax
deferred.

Tax Sheltered TSA_ Employees may contribute | All Employees
Annuity Plan to tax sheltered annuities
403b through various vendors
approved by the
Commonwealth of Mass.
457 Deferred 457 Pre-tax employee All Employees

Massachusetts 403(b) Supplemental Retirement

Plan

Valic - Ken Knopf 774-266-3488 kenneth.knopf@valic.com

TIAA - Spiros Seremetis 781.314.2434 sseremetis@tiaa.org
Fidelity - Matthew Toedt 508-450-4284 matthew.toedt@fmr.com

Empower Retirement - Vito DeSimone 401.439.3715 vito.desimone@empower-retirement.com

2021 Maximum Contributions:

Below 50 years of age: $19,500 50+: $26,000

Department of Higher Ed

www.mass.edu
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mailto:kenneth.knopf@valic.com
tel:508-450-4284
mailto:matthew.toedt@fmr.com
mailto:vito.desimone@empower-retirement.com
http://www.mass.edu/
http://www.mass.edu/

Insurance
Health, Life, Long Term Disability
and Flexible Spending Programs

Administered by the Group Insurance Commission (GIC)

GIC State Employee Benefits

GIC State Employee benefits include health, life, dental and vision, long
term disability, flexible spending accounts, and employee assistance
programs,

WWW.Mass.gov/gic

BRISTOL
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http://www.mass.gov/gic

Annual Enroliment

4
@ommonmalth of Massachusetts
i Group Insurance Commission

Your
Benefits
Connection

Annual Enroliment Fiscal Year 2022

Enrollment Period
April 7—-May 5, 2021

Changes Effective July 1, 2021

FY22 Benefit Decision Guide

https://www.mass.gov/doc/fy2022-state-employee-benefit-decision-guide/download



https://www.mass.gov/doc/fy2022-state-employee-benefit-decision-guide/download

Health Insurance

BASIC LIFE INSURANCE ONLY - 5,000 Coverage

HEALTH INSURAMNCE PRODUCTS
(Premium includes Baskc Life
Insurancel

PRODUCT
CATEGORY

ommonwealth of Massachusetts
Group Insurance Commission

UniCare Stabe Indemnity Plany

Bagke with CNC® (Covmnore e s ve
HNational
Metwork

UniCare State Indemnity Plan)

Basic without CWC

UniCare State Indemnity Plan,/

PLUS

Tufts Health Plan Ma Lor

w wiga .

MHetwork

Fallon Health Select Care

E Harvard Pilgrim
COMMONWEALTH \ independence Plan

OF MASSACHUSETTS
Health Mew England

EMPLOYEES L Region

All'Ways Health Partmers FHatwork
Complete HMO

UniCare Stabe Indemnity Plany
Community Cholce

r Tults Health Pl s [ ]
ANNUAL ENROLLMENT: T Limited

APRIL 7-MAY 5, 2021 / - Fallon Health Direct Care RS

Benefits and rates effective July 1, 2021

Harvard Pilgrim Primary
Chaolce Plan

STOL
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I Health Insurance

BASIC LIFE INSURANCE ONLY - $5,000 Coverage

HEALTH INSURANCE PRODUCTS

PRODUCT

Harvard Pilgrim Primary
Cholce Plan

(Premium includes Basic Life Pisislphilll INDIVIDUAL | FAMILY | INDIVIDUAL FAMILY
Insurance)
UniCare State Indemnity Plan/ - i i af
Baslc with CIC* (Comprehensive) — 28958 $84422 4658 090
Network
UniCare State Indemnity Plan/ $22919 5067 £286 43 $633.41
Basic without CIC = b -
g[':f;m State Indemnity Plary/ 15712 $37331 $196.41 $466.64
Tufts Health Plan Navigator §168.02 $40903 $210 $511.29
N
Fallon Health Select Care etwork 173.27 $419.92 $216.59 490
Harvard Pllgrim
$193.4¢ $470.85 182 $58¢
Independence Plan §is5.45 $470.8 - 68
Health New England $126.80 $301 B B376
AllWays Health Partners Network = Lot - :
$154,32 34010 $1929 4501
Complete HMO 5 . . G b
UniCare State Indemnity Plan/ preapes 5 G B
Community Cholce $119.62 $2954 19.5 $ 36
Tufts Health Plan Spirit Limited §128.57 §30858 $160.1 $385
Netwerk
Fallon Health Direct Care $128 49 3160 $4031

FY 2022 Active Medical Rate Changes

Allways

Plan Name

Complete HMO

Fallon

Direct Care HMO
Select Care HMO

Harvard Pilgrim

Independence POS
Primary Choice HMO

Health New England

HMO

Tufts Health Plan

Navigator POS
Spirit HMO

UniCare

Basic w/ CIC
Community Choice

PLUS

Individual

6.3%

3.0%
3.0%
3.1%
3.0%
4.1%
6.9%
1.1%
1.2%
6.8%
4.0%

A\

Commonwealth of Massachust

Group Insurance Commissic
Yo

Benel
Connectf

% Increase % Increase

Family

6.7%
3.1%
3.1%
3.1%
3.1%
4.3%
1.1%
1.2%
1.3%
1.1%
4.1%

11
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Insurance - Life Insurance

MONTHLY GIC PLAN RATES EFFECTIVE JULY 1, 2021

Per §1,000 of Coverage
. MetLife NON-SMOKER RATE SHOKER RATE
Under Age 35 §004 5010
1%-4 §005 §012
45-49 §006 §019
50+ 54 013 03
S 55 0 0
60« 64 §029 073
Life Insurance 65+ 69 067 §31
10 and over §1l3 §249
1-8 times your salary; rates based on salary and age BRISTOL

COMMUNITY COLLEGE



I Long Term Disability

MONTHLY GIC PLAN RATES EFFECTIVE JULY 1, 2021

. MetlLife : - EMPLOYEE PREMIUM = fi ¢
Undar Age 24 008
%20
0-14 |
35-39
40- 44 T
df-d8 ‘
§0-54 08
5559 '
6064 ;
Long Term Disability Insurance -8 o
70 and over {02

rates based on salary and age BRISTOL

COMMUNITY COLLEGE




I Flexible Spending

benefit strategies

Flexible Spending Accounts (FSA)

* Health Care Reimbursement Account (Health FSA)
For your out-of-pocket medical, dental, vision and hearing expenses.
You and your Jependents oo Not Nave 10 De COVEred UNder your empioyer's medical pian for
you o be eligitle 10 participate In @ Health FSA pian for your family's cut-of-pocke! heatth care
EXPENSES

- Dependent Care Assistance Account (Dependent Care FSA)
For your sxpenses related to dependsnt day care such as after school child cara.

Why enroll in an FSA?
+ Giva yourself a rales! Increass your spendable Income by reducing the amount you
pay In taxes
Our participants save approximately $27 In taxes for every $100 Mey sed aside In an F3A.
- Easlly budget for the cost of health care sxpensss.
“The first year | heard about the FSA, | Wasn't sure about It | deckded 10 Sign up for Just enough 10
cover a pair of glasses | knew | needad. Uising the pian was 50 easy, plus I'saved money. The nexx

year | mipled my lecTion amount. and | STl spent all of It wall Defore the pian year endeal™
= duerns, Boarom, MA

Enroll or re-enroll online at https://www.benstrat.com/gic-fsa/

HCSA: Min $250/Max $2,750; DCAP: Max $5,000/family BR|S'|'0|_
COMMUNITY COLLEGE



https://www.benstrat.com/gic-fsa/

Health Insurance Buyout Plan

Under the Buy-Out plan, eligible state employees receive 25% of the full-cost monthly premium
in lieu of health insurance benefits for one 12-month period of time. Employees receive the
remittance monthly in their paychecks. The amount of payment depends on your health plan and
coverage.

For Example:

State employee with Tufts Health Plan Navigator family coverage:
Full-Cost premium on July 1, 2021 (Monthly): $2,038.79

12-month benefit = 25% of this premium

Employee receives 12 payroll deposits or monthly checks of:* $509.70
Yearly Earnings (12 monthly payments):* $6,116.40

*subject to federal, Medicare, and state taxes

There are two buy-out periods, and your reimbursement will be determined based on the GIC
product you are enrolled in at the end of the covered period.

During Annual Enrollment: If you were insured with the GIC on January 1, 2021 or before, and
continue your coverage through June 30, 2021, you may apply to buy out your health plan
coverage effective July 1, 2021.

October 4 — October 29, 2021: If you are insured with the GIC on July 1, 2021 or before, and
continue your coverage through December 31, 2021, you may apply to buy out your health
plan coverage effective January 1, 2022. The enrollment period for this buy-out is October 4 —

October 29, 2021. B R I STO L

COMMUNITY COLLEGE



https://mygiclink.force.com/GenerateDocusignPage
https://mygiclink.force.com/GenerateDocusignPage

I Buyout Rates Effective July 1, 2021

MONTHLY BUY OUT RATES FOR ACTIVE EMPLOYEES EFFECTIVE JULY 1, 2021

NON-MEDICARE PLANS

INDIVIDUAL COVERAGE

FAMILY COVERAGE

NAME IMDIVIDUAL  |GROSS AMT)FEDERAL| STATE |MEDICARE| TOTAL |[ESTIMATED FAMILY |[GROSS AMT|FEDERAL| STATE [MEDICARE| TOTAL [ESTIMATELD

OF FULL 25% OF TR Tax TAR FOR MET FULL 25% OF Tax T TAR FOR MET

HEALTH PLAN COST FAC IND. 3% 5,263 146 | ALLTAR| Fay COST FICFamM. | 2x 5.26% 145% | ALLTAx Fay
|niCare State Indermnity FlaniBasic $1139.68| §284.50[ $6268 $14.96 P43 38177 $20313] $2527.23 364182 $133.00[ $33.07 $3.96]  $151.33]  $450.45
IniCare State Indermnity PlantPLIIS 773.26 194.82] $4286 10.23 282 5591 138.91 1.860.21 46606 0231 2442 B.74 133.47 33155
Tufts Health Plan Mavigator 83373 20543 $45.85 0.94 302 58& 4862 2J038.79 509.70) $11213]  267E 7389 Me2d 36342
F allar Cornrnuniby Health Plan-Select Care 859.95 215.00[ 4730 .29 312l BA 15329 209325 5233 $1B13] 2747 759 150,19 KRR
Harvard Filgrirm Independence Flan 9&0.90 24023 $52.85 1261 348 E8.94 17129 234791 58699 $129.14| 3082 851 TER47 418.57
Health Mew England B28.13 167.03] $34.55 8.24 228 4507 11196 1.439.20 37480 $82.48 19.68 5.43 107 57 267.23
Allways Health Fartners Cornplete 765.28 19132  $42.09 10.04 277 5430 13642 1.938.69 433 67| $109.33] 26.23 7.25 14341 35E. 26
IniCare State Indernnity PlanfCornrunity Choicy 531.76 4794 $3255 AL 2Mh 247 105.47 147069 36767 #8083 13.30 5.33 105.52 26215
Tufts Health Plan Sgirit E36.49 18942 #3501 8.35 231 4567 113,45 1536.53 38413 $84.51 2017 557 025 273885
F allon Cornrnuniby Health Plan-Direct Care E35.30 168.83] $34.54 8.34 2.30) 4558 113.25 1.606.09 40152)  $88.33 2108 5.82 115.23 286.29
Harvard Filgrirn Prirnary Choice E35.52 7388 $38.25 313 252 4330 123.98 1.775.74 44334]  $9767 23.31 B.44 127.42 316.52]




I Annual Enrollment --- April 7 - May 5, 2021

| DON'T ALWAYS
4ESIGN UP FOR
 BENEFITS

W

BIITJWHEN I D0
Ay PHPEHWIIHI( IS

ON TIME

Annual Enrollment: April 7 - May b, 2021 for a July 1, 2021 effective date
To make change to current health or life insurance or long term disability,
request Form 1: bit.ly/mygiclink

G E R0 M e €

BRISTOL

Enroll or re-enroll in Flexible Spending Accounts: COMMUNITY COLLEGE
https://www.benstrat.com/gic-fsa/



https://www.mass.gov/bit.ly/mygiclink

The Mass4You Employee Assistance Program (EAP) is available to ==+
all active state and municipal employees and their families who Social

s, Relationship

San Healthy Servn:e Ways
Mass4You: Physical Fmanmal i
- Environmental=s e E{gg&ggg

Employee Assistance Program (EAP) ];;}gﬁeg;lfg.wgllﬁae S S

Resolutions &t
str;fiSSBetter

mpus CCU atlonal Sleepwells Intual llfﬂetitglri
P R_e\axDﬂy HesumetlpsNap g hulletmE I‘th incorporate

- - Keep Dlegu v 10D alance "““’

are eligible for GIC benefits.

GIC health insurance coverage is not required to access the many Mass4You EAP work/life
and other support services. Through Mass4You, GIC benefits-eligible employees and their
families can find easy access to a comprehensive suite of free, confidential support available
24/7, including:

Three in-person or Tele-EAP (virtual) counseling visits per issue per year—at no cost

30-minute telephonic or in-person legal or mediation consultation per issue per year—at no
cost

Guidance from a financial advisor to help with debt, foreclosure, financial planning and more
Referrals for a variety of Work-Life convenience services: child care, elder care and more

Access to Optum’s 24/7 confidential Substance Abuse Treatment Helpline and a licensed
clinician

No formal enrollment is required. Contact Mass4You to learn more: 1.844.263.1982
TTY Support: 711 +1.844.263.1982
Substance Use Treatment Helpline: 1.855.780.5955 BRISTOL

www.liveandworkwell.com -- enter access code mass4dyou COMMUNITY COLLEGE



http://www.liveandworkwell.com/

Get support. Save time. Enjoy life.

Get referrals to WorkLife Services with one quick call to 1-844-263-1982.

We have 100+ ways to help you manage your life, including:

PERSOMAL
SERVICES
Dinimg + Relocation
Entertainment = Repair: auto, home

Household services * Shopping

CHILD, FAMILY
AND PARENTING
SUPPORT SERVICES

Adoption = New parent support

« Before- and after- Proups
school programs * Prenatal services

Childcare options = Special needs care

= Pet sarvices * Travel 2 . ;
+ Recreation + ¥ard and lawn care = Help with parenting * Summer camps and
guestions activities
= [Infertility resourcas
EDUCATIOMNAL ADULT AND
RESOURCES ELDERCARE
F Yy ¥ 3 (Irom kindergarten through adult) SUPPORT SERVICES
= Adult education * Home schooling = Adult day carne = Financial issues
clas.s.es « Mursery schools PETCHEI TS « Griaf/loss
* Al-risk youth * Private school = Alzheimer's and + In-home/nursing
pPrograms FBSOUINCEs related disorders care options
= College solutions « Sports and = Community + Retirement planning

Career consulting

recreation programs

programs

- Skill i
Elder abuse ik iy

facility information

CHRONIC ILLNESSES
AND CONDITIONS
SUPPORT SERVICES

Advocacy = Living with a
Affordable housing dusabulnty_
Caregiving » Remodeling for
resources accessibility

Condition-specific

sUpport
Food service

« Transportation
= Work issues
and

nutrition help lines

We’re here to help.

Call any time.
1-844-263-1982

MassQYOU

Your Employees Assistance Program

BRISTOL

COMMUNITY COLLEGE




I Dental and Vision

Work Group Dental & Vision Provider
* MCCC MetLife-Dental & Vision Savings
* Non-Unit Professionals MetLife-Dental & Vision Savings

www. healthplansinc.com

« AFSCME Delta Dental & Davis Vision
http://www.mpefund.orqg/

) @ 5

r

*lﬁ | + VTR
BRISTOL
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I Leave Accruals

* Benefitted Employees
* Sick
» Vacation (faculty do not accrue)
* Personal

 Non-Benefited Employees
e Sick
« MCCC - by contract

e Part time non-MCCC - 1 hour earned for every 30 hours worked to
maximum of 40 hours per state law.

e All Purpose Paid Leave
« MCCC unit professionals (part time, non-benefited)
* Hours worked over fiscal year earn APPL per contract

BRISTOL

COMMUNITY COLLEGE




Leave Accruals - Benefited

Accrues biweekly
Vacation Payout** (unless grant
Granted every January 1 Accrues biweekly b ( g
funded)
Retirement - 20% payout
(unless grant funded)

Accruals* Accruals* Accruals*

37.5 hrs. (Unit I)
40 hrs. (Unit 11)

Classified Employees e fics 15 days 10 - 25 days
AFSCME/NUC Jan 1to March 31-37.5/40 y (depending on length of service)
April 1to June 30- 22.5/24
July 1 to September 30 - 15/16
October 1 to December 31- 0
15 hours
10 days
Faculty - MCCC New hires: o N/A
January 1 to June 30- 15 (10 month employee)
July 1 to December 31-7.5
37.5 hours
. . New hires: 15 days 20-25 days
Unit Professionals - MCCC
Jey il (NEE 0 =22 (12 month employee) (depending on length of service)
April 1to June 30 - 15
July 1 to December 31- 7.5
37.5 hours
New hires:
15 days 20 - 25 days
Non Unit Professionals January 1to March 31- 30 Y . Y .
April 1.to June 30 - 22.5 (12 month employee) (depending on length of service)

July 1 to September 30- 15
October 1 to December 31 -0

*Pro-rated if less than full time/52 weeks per year
** Maximum carryover hours - 375

COMMUNITY COLLEGE



I Tuition Remission

Benefited:
Tuition Remission — Bristol Community College

Tuition Remission/Tuition Credit — Massachusetts State Universities and Community Colleges/UMASS
system

Adjunct Faculty:
Tuition Remission — Bristol Community College

Tuition Remission Forms: http://www.bristolcc.edu/bristolcommunity/facultystaff/humanresources/forms/

Other:

Categorical Waivers

Wartime Veterans (Massachusetts residents only)

Active Duty Personnel

Senior Citizens (Massachusetts residents only, 60 plus yrs. old.)
Native Americans

Mass Commission for the Blind and Mass Rehab member
SACHEM Faculty, Staff and Students

Human Services Employee

National Guard B R I STO L

State Employee Waiver
COMMUNITY COLLEGE

For more information, go to the Bristol website at Categorical Waivers



http://www.bristolcc.edu/bristolcommunity/facultystaff/humanresources/forms/
http://www.bristolcc.edu/bristolcommunity/facultystaff/humanresources/benefits/adjunctfacultyandpart-timeemployees/categoricalwaiverandorstatetuitionremission/

I Tuition Remission - continued

Southern New Hampshire University

‘*Employees and immediate family (spouses, domestic partners, children,
siblings and parents) are eligible:
“*College of Online and Continuing Education — 10% tuition reduction

“sUniversity College — Currently tuition was reduced to $15,000/year and alumni
of Bristol who transfer are eligible for a 10% tuition savings.

¢ For more information , contact Southern New Hampshire University at
academicalliances(@snhu.edu or 888.387.0861

BRISTOL

COMMUNITY COLLEGE



mailto:academicalliances@snhu.edu

Professional Development

Classified Development Funds
Available to AFSCME union members

Bristol Professional Development Funds
Available to full and part-time/adjunct faculty, all MCCC staff and all full-time Bristol staff except AFSCME

* Fundingis available for individual or group professional development projects and the
maximum amount awarded is $1,200 per year for 2020-2021.

* You can apply for funds for expenses to support Sabbatical professional development.

* You can apply for funds for Tuition/Fees and/or Books for Certificate, Undergraduate or Graduate credit-
bearing courses offered by a currently accredited institution, even if they were state-supported with tuition
remission.

* You can apply for conferences and workshops.

* You can apply to organize a professional development event on campus.

* There are no limitations on the number of people attending from one department while maintaining adequate
personnel for each area.

* You can apply for funds if you received them in the previous year.

* You should apply for funds if you are presenting a workshop or conference session, representing Bristol.

* Ineligible: Activities or events that are not professional development, such as: Study abroad, Book tours

For more and information or applications, go to:
http://www.bristolcc.edu/bristolcommunity/facultystaff/humanresources/professionaldevelopment/ B R I STO L

COMMUNITY COLLEGE


http://www.bristolcc.edu/bristolcommunity/facultystaff/humanresources/professionaldevelopment/

I Tickets at Work

8 TicketsatWork:

Fun.With benefits.

* TicketsatWork is the leading Corporate Entertainment Benefits
provider, offering exclusive discounts, special offers and access to
preferred seating and tickets to top attractions, theme parks, shows,
sporting events, movie tickets, hotels and much more. TicketsatWork
IS @ unique benefit offered exclusively to companies and their
employees.

* If you haven’tsigned up yet, click become a member and enter our
company code: BRISTOLCC

ticketsatwork@info.ticketsatwork.com

BRISTOL

COMMUNITY COLLEGE



http://marketing.entertainmentbenefits.com/dc/KDBAn1pDZ9l4zAPC9ECMFe8zBiVWfTkD2WUqejsglaI5WGZjPIhpvwdoAiXnD7m7oRpj7_XQ5cjSZG5NVvgF2XHCrA_rxVw2ZAj-EWhbxJe1Kxub-gNxH_qc-ckYLfZrqXhBupSm5EhF6OKBB_BjRblyphB7AACTgitAi6wmUwr8WWOAj0TWgPBck0ofwJ8COhVKUEmcr0Y150movcoRlkzq2Crs2oQJI_PY0-Ah_AM=/ri020N1M0CZwTwBa506U0I0
mailto:ticketsatwork@info.ticketsatwork.com

b
®
" fa
y -

o TicketsatWork

Fun.With benefits.

‘- - ALREADY AMEMBER? LOG IN FOR EXCLUSIVE SAVINGS
-
TicketsatWork S — a— At |
un. it enafits.

CORemamber Me Forgot Your Password?

YOUR EMPLOYEE BENEFITS JUST GOT BETTER

SIGNUP TO BECOME A MEMBER
OF TICKETSATWORK

T— Submit your Information below to access exclusive
ck w‘.‘rk’ discounts and speclal offers from top brands In travel,
Fun. With bemef) entertalmment, home essentlals, apparel, electronics
y and more!

~Al Frelds Requimed

First Mame®

We are proud to offer you exclusive discounts and special offers Personal Password®
intravel and entertainment. and on mMmust-hawve products and
services that are important to yvou. Enjoy incredible savings on
everything you need: home essentials, electronics, streaming
services, apparel, food delivery, educational programs,
automotive, health and wellness, plus much more.

Register for TicketsatWork Today!

Confirm Password™

Sign Up With Your

O WWiork Emnail {jdoe@abccompany'. comnm)
& Company Code Whet'ssnis
Company Code™ T

Email Address®

Confirnn Emsail®

Country™ - SELECT COUNTRY —
State/FProvince” Please select your country first
Fip Code*

LS‘hso w"‘l'fc?.‘t. a- STXEFIHSS

By cresting an account, | representtnatl am a
memberfemployes of & participetingorganization, and
scknowledge and sgree to the Terms end Condlitions of Lss.

BRISTOL

COMMUNITY COLLEGE




IBJsMembership § Bis
| WHOLESALE CLUB _

Special New BJ’s PERKS REWARDS® MEMBERSHIP — Just BJ’s INNER CIRCLE®

Member Offers | $50* MEMBERSHIP — Just $25*
Save $60 on a 12-Month BJ’'s Membership Save $30 on a 12-Month BJ’s
with BJ’s Easy Renewal.® Membership
Earn 2% cash back on most BJ’s purchases** | with BJ's Easy Renewal

Renewing BJ’'s PERKS REWARDS® MEMBERSHIP — Just BJ’s INNER CIRCLE®

Member Offers | $80* MEMBERSHIP — Just $40*
Save $30 on a 13-Month BJ’'s Membership Save $15 on a 13-Month BJ’s
with BJ’s Easy Renewal. Membership

Earn 2% cash back on most BJ's purchases** | with BJ's Easy Renewal

Representative:
Debbie Lisonbee, Corporate Sales Representative
401 787 8780

dlisonbee@bijs.com
BJ’s Wholesale Club, Inc.

287 Washington Street BRISTOL
South Attleboro, MA 02703-5537 COMMUNITY COLLEGE



mailto:dlisonbee@bjs.com

T-Mobile

WIRELESS BUSINESS PREPAID TV BANKING INTERNET

Plans v Phones & devices v Deals v 5G Coverage v Why T-Mobile v # Findastore Ml Contact &support v W Cart Q Search

See if you qualify.

Check online

T-MOBILE
WO RK PER Ks 3 Call 877-384-0296

Employees of eligible companies get Finda sore
exclusive offers because of where they
work. Start saving today.

Already a T-Mobile customer?

Already a Sprint customer?

FAQs

You may click here for more details on our current offers: T-Mobile Work
Perks. T-Mobile Work Perks is combinable with other “limited time
offers” that T-Mobile has, such as Device On Us offers.

To find out more make sure to call our T-Mobile Work
T

Fb’ﬂ%ﬁ'g‘ﬁqgss Perks Team at 855-570-9947. Limited Time Offer. Some BRISTOL
Restrictions Apply. Call for complete Details.

COMMUNITY COLLEGE


https://t-mo.co/3f2r2RJ

I Financial Wellness Tools for State Employees

Your Map to Financial Wellness Resources

The Office of Economic Empowerment and the Massachusetts State Retirement Board are here to guide
you on your journey to financial wellness. Learn more about the opportunities, tools, and resources to
help you make sound financial decisions for you and your family.

1. Financial Education: 3. Retirement: Have mass@vou
Visit our state-of-the-art you begun saving for
financial wellness portal, retirement? Mass 4. i ing:
powered by Enrich! 2. Webinars: Attend Money SMART Plan %% MA active employees have
Lessons are designed Talk Tuesdays on relevant advisors can | access to free financial
specifically for you. and timely topics. get you started. &= counseling through Mass4You.
Y 9
Enrich @ @ @
¢ 6. Tuition Benefit: Thinking 7. Expecting a child? Sign E
5. Loan Forgiveness: As state about going back to school up for the BabySteps
e;pployees, you COL{Id be ) but unsure how to finance it? Savings Plan. All children 8. Commuting to work? Benefit
eligible for the Public Service  gtate employees receive a born or adopted after Strategies can help you find

Loan Forgiveness program. tuition benefit at public colleges January 1, 2020 will receive

: : . ways to save on your commute
Find out if you qualify. and universities in MA. y 4

a free $50 deposit. to the office. Sign up now.

https://www.mass.gov/financial-education-for-massachusetts-employees-
and-retirees BRISTOL

COMMUNITY COLLEGE


https://www.mass.gov/financial-education-for-massachusetts-employees-and-retirees

UUUUUUUUUUUUUUUU



BRISTOL

COMMUNITY COLLEGE

ATTLEBORO  FALLRIVER NEW BEDFORD TAUNTON  ONLINE

Deborah Dziedzic
Compensation and Benefits Administrator
deborah.dziedzic@bristolcc.edu
774-357-2194



mailto:deborah.dziedzic@bristolcc.edu
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